Teen Relations
GRADES 9 - 12
Communication Skills Performance Objective 1

C.1 Demonstrate communication skills that contribute to positive relationships.

Communication Skills Objective 1 Supporting Competencies

C.1.1 
Examine the roles and functions of communications in family, school, work, and community settings.

C.1.2 
Examine communication styles and their effects on relationships.

C.1.3 
Describe types of communication and characteristics of effective communication.

· Verbal 

· Nonverbal 

C.1.4 
Demonstrate verbal and nonverbal behaviors and attitudes that contribute to effective communication.

C.1.5 
Distinguish between hearing and listening.

C.1.6 
Demonstrate effective (active) listening and feedback techniques.

C.1.7 
Examine barriers to communication in family, school, work, and community settings.

C.1.8 
Demonstrate effective communication skills in a group setting to accomplish a task.

C.1.9 
Demonstrate effective communication skills in family, school, work, and community settings.
Leadership Skills Performance Objective 1

L.1  Demonstrate teamwork and leadership skills in the family, school, workplace, and/or community.

Leadership Skills Objective 1 Supporting Competencies

L.1.1 
Examine the roles and functions of teamwork and leadership in family, school, work, and community settings.

L.1.4 
Create an environment that encourages and respects the ideas, perspectives, and contributions of all group members.

L.1.5  
Demonstrate strategies to motivate and encourage group members.

L.1.7
Demonstrate techniques that develop team and community spirit.

L.1.8  
Demonstrate ways to organize and delegate responsibilities.

L.1.9  
Create strategies to integrate new members into the team.

L.1.10 
Demonstrate processes for cooperating, compromising, and collaborating.

L.1.11 
Demonstrate leadership and teamwork in a group setting to accomplish tasks.

L.1.12 
Demonstrate leadership and teamwork in family, school, work, and community settings.
Management Skills Performance Objective 1

M.1 Explain the importance of effective management of resources in a variety of relevant life situations.

Management Skills Objective 1 Supporting Competencies

M.1.1 
Explain management as it relates to personal, family, and work life.

M.1.2 
Compare ways in which different people make different choices in the same situation.

Management Skills Performance Objective 2

M.2  Explain how decision making, problem solving, and goal setting assist with management of  resources (i.e. time, money, energy).

Management Skills Objective 2 Supporting Competencies

M.2.1 
Explain the interrelatedness of the decision-making, problem-solving and goal-setting processes.
Management Skills Performance Objective 3

M.3  Explain how needs, wants, values, goals, and standards impact decision making, problem solving and goal setting.

Management Skills Objective 3 Supporting Competencies

M.3.1 
Define needs, wants, values, goals, and standards.

M.3.2 
Describe how needs, wants, values, goals, and standards influence decisions.

M.3.3 
Examine how individuals and families make choices to satisfy needs and wants.

Management Skills Performance Objective 4

M.4 Identify human, economic, and environmental resources that are available and appropriate to use in decision making, problem solving and goal setting.

Management Skills Objective 4 Supporting Competencies

M.4.1
Define resources

M.4.2 
Introduce human, economic, and environmental resources.???????????
M.4.3
Identify human, economic, and environmental resources that are limited and/or expendable, and select those that are available and appropriate to the relevant life situation.

M.4.4 
Describe several ways to substitute or increase resources by combining them.

M.4.5 
Give examples and demonstrate how resources have credibility, change over the lifespan, and are influenced by changing needs and goals and availability.

M.4.6 
Determine individual and family responsibility in relation to the   environmental trends and issues.

M.4.7
Examine behaviors that conserve, reuse, and recycle resources to maintain the environment.

Management Skills Performance Objective 5

M.5 Apply the decision-making process in a logical, sequential manner to relevant life situations involving a choice.

Management Skills Objective 5 Supporting Competencies

M.5.1 
Define decision making.

M.5.2 
Describe the basic steps in the decision-making process.
M.5.3 
Apply the steps sequentially to make a decision.

M.5.4 
Apply the decision-making process in family, school, work, and community settings.
Management Skills Performance Objective 6

M.6 Use the problem-solving process to identify appropriate solutions, in a logical and sequential manner, and apply the solution chosen to real-life problem situations.

Management Skills Objective 6 Supporting Competencies

M.6.1 
Define problem solving.
M.6.2 
Describe the basic steps in the problem-solving process.

M.6.3 
Apply the steps sequentially to solve a problem situation.

M.6.4 
Apply the problem-solving process to solve problems in family, school, work, and community settings.

M.6.5 
Explain the appropriateness of alternative solutions.
Management Skills Performance Objective 7

M.7 Apply the goal-setting process in a logical and sequential manner to relevant life situations involving a goal.

Management Skills Objective 7 Supporting Competencies

M.7.1 
Define goal.

M.7.2 
Distinguish between long-term and short-term goals.

M.7.3 
Describe the basic steps in the goal-setting process.

M.7.4 
Apply the steps sequentially to achieve a goal.

M.7.5 
Apply the goal-setting process to set goals in family, school, work, and community settings.

Management Skills Performance Objective 8

M.8 Demonstrate management of individual and family resources, food, clothing, shelter, money, time, and personal energy.

Management Skills Objective 8 Supporting Competencies

M.8.1 
Apply management skills to organize tasks and responsibilities.
M.8.3 
Implement management skills in the purchasing, creating, and/or maintenance of  items.
M.8.4 
Implement management skills involving personal space.
M.8.5 
Implement management skills involving money.

M.8.6 
Implement management skills involving time.

M.8.7 
Implement management skills involving personal energy.

Management Skills Performance Objective 9

M.9 Demonstrate management of individual and family resources in family, school, work, and community settings.

Management Skills Objective 9 Supporting Competencies

M 9.1 Allocate individual and family resources to complete a task.
Thinking Skills Performance Objective 1

T.1 Demonstrate creative and critical thinking skills in family, school, work, and/or community settings.

Thinking Skills Objective 1 Supporting Competencies

T.1.1 
Examine the roles and functions of creative and critical thinking skills in family, school, work, and community settings.

T.1.2   Describe creative thinking skills.

T.1.3  Describe critical thinking skills.

T.1.4   Demonstrate creative and/or critical thinking skills to accomplish a task.
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Career Development Performance Objective 1
CD.1  Describe worker characteristics that contribute to the success of the individual and/or group, in a variety of work environments.

Career Development Objective 1 Supporting Competencies

CD.1.2  Identify worker behaviors and characteristics which contribute to the success of the individual and/or group in home, school, work, and/or community settings (i.e. cooperation, compromise, assertiveness, integrity).

CD.1.3
Explain how a variety of cooperative behaviors in the work environment may be needed to enable all persons (e.g., ethnic groups, gender, disabled) to be productive and to demonstrate their capabilities.

Career Development Performance Objective 2

CD.2 Describe reasons for working in a variety of paid and unpaid work environments.

Career Development Objective 2 Supporting Competencies

CD.2.1
  Describe tangible and intangible rewards of paid work.

CD.2.2
  Describe tangible and intangible rewards of unpaid work.

CD.2.3
  Discuss the value of work to the worker and to society.

CD.2.4
  Discuss job satisfaction and how it may change over time.
Career Development Performance Objective 3

CD.3 Demonstrate transferable and employability skills that contribute to the success of the individual and/or group, in a variety of workplace settings.
Career Development Objective 3 Supporting Competencies

CD.3.1 
Demonstrate worker behaviors and characteristics which contribute to the success of the individual and/or group in home, school, work, and/or community settings (e.g., cooperation, compromise, assertiveness, integrity, communication skills, teamwork skills, leadership skills, work ethics, professionalism).

CD.3.2
Show how a variety of cooperative behaviors in the work environment may be needed to enable all persons to be productive and to demonstrate their capabilities.

CD.3.3
Demonstrate job seeking and job keeping skills.

CD.3.4
Apply successful worker behaviors and characteristics at home, school, and in the community.

Career Development Performance Objective 4

CD.4 Describe changes in society likely to occur in the near future as a result of technology and changing roles of people.

Career Development Objective 4 Supporting Competencies

CD.4.1
Describe effects of technology on work, leisure and society.

CD.4.2 
Discuss changing roles of people and interrelationships and their effects on the home, school, work and community environments.


CD.4.3 
Describe effects of increased lifespan.

CD.4.4 Identify changes likely to occur in the home, school, work, and community environments in the future.
Career Development Performance Objective 5

CD.5  Apply the process skills to career planning using related evaluation instruments.


Career Development Objective 5 Supporting Competencies

CD.5.1
Identify and use available career resources to obtain information about careers and employment trends.

CD.5.2 
Identify career clusters and opportunities for the development of transferable skills.

CD.5.3 
Identify career paths in the Family and Consumer Sciences field.

CD.5.4
Examine potential career choices to determine the knowledge, skills, and attitudes associated with each.

CD.5.5 
Match career characteristics and personal characteristics (e.g., abilities, values, interests, personality traits) and use as a guide in career planning.

Career Development Performance Objective 6

CD.6 Determine personal interests and explore the suitability of entrepreneurship as a career choice.

Career Development Objective 6 Supporting Competencies

CD.6.2 
Identify advantages and disadvantages of entrepreneurship.

CD.6.3 
Identify personal traits which would lead to success as an entrepreneur.

CD.6.4 
Assess personal interests and abilities relative to becoming an entrepreneur.
Career Development Performance Objective 8

CD.8
 Analyze strategies to manage individual, family, school, career, and community roles and responsibilities.

Career Development Objective 8 Supporting Competencies

CD.8.1
Examine policies, issues, and trends in the workplace and community that impact individuals and families.

CD.8.2
Analyze the impact of social, economic, and technological change on work and family.

CD.8.3
Analyze the potential impact of career path decisions on balancing work and family.
CD.8.4
Determine goals for lifelong learning and leisure opportunities.

CD.8.5
Identify skills and knowledge needed to develop a life plan for achieving individual, family, and career goals.

Clothing Management Performance Objective 1

CM.1  Determine and carry out a procedure required to extend the wearability and usability of a clothing or accessory item.

Clothing Management Objective 1 Supporting Competencies

CM.1.4 
Use creative ideas and materials to personalize an individual project.
Clothing Management Performance Objective 2

CM.2  Develop criteria to be considered when selecting clothing and/or accessory items, investigate sources for the purchase, and suggest alternative ways of obtaining items.

Clothing Management Objective 2 Supporting Competencies

CM.2.3 
Identify means and sources of acquiring clothing and accessories.

CM.2.4 
Assess alternatives to purchasing clothes by using personal and family resources.

Clothing Management Performance Objective 3

CM.3  Demonstrate skills needed to produce, alter, or repair clothing, accessories, and/or other textile products.

Clothing Management Objective 3 Supporting Competencies

CM.3.5 
Use creative ideas and materials to personalize an individual and/or group project.
Clothing Management Performance Objective 4

CM.4 Determine individual needs, wants, and values, and select appropriate clothing for relevant situations without exceeding financial and other resources.

Clothing Management Objective 4 Supporting Competencies

CM.4.1 
Inventory personal wardrobe, noting condition and current appropriateness.

CM.4.2 
Identify and prioritize personal wardrobe needs, wants, and values related to clothing.

CM.4.3 
Identify appropriate clothing for individual’s roles and activities.

CM.4.4 
Select wardrobe items based on personal finances and other resources.
Community Connections Performance Objective 1

CC.1 Analyze the impact of participation in a local and/or global community activity.

Community Connections Objective 1 Supporting Competencies

CC.1.1
Identify community goals, resources, and systems of support available to individuals and families.

CC.1.2
Analyze the reciprocal impact of individual participation in community activities.

CC.1.3
Determine skills that provide beneficial services to the community.

CC.1.4
Arrange a plan to develop skills that provide beneficial services to the community.
Community Connections Performance Objective 2

CC. 2  Describe conditions of human dependence across the lifespan and demonstrate means of providing care and understanding for other age groups.

Community Connections Objective 2 Supporting Competencies

CC.2.1
Identify needs of individuals at various life stages and discuss when people are more and less dependent on others.

CC.2.2
Explore the role adolescents can play in providing for the needs and enhancing the lives of others (e.g., elderly, disabled, infants and children, families).

Consumer Resource Management Performance Objective 1

CRM.1 Identify various influences on the individual’s and/or family’s role as consumers, related to relevant consumer issues.

Consumer Resource Management Objective 1 Supporting Competencies

CRM.1.1 
Distinguish between the influence of different individual and family priorities, needs, wants, and values on consumer decisions.

CRM.1.2 
Identify and describe the influence media and advertising have on consumer decision making.

CRM.1.3 
Analyze the influence peers have on consumer decisions across the lifespan.

CRM.1.4 
Determine the influence that availability of the resources of time, effort, money, and skills have on consumer decisions.

CRM.1.5 
Evaluate technology’s influence on products and services and its impact on consumer decision making.

CRM.1.6 
Identify environmental and social issues that impact the rights of others in the context of consumer decisions.

Consumer Resource Management Performance Objective 2

CRM.2  Identify guidelines for consumers that include the roles of consumers in the marketplace and consumer rights and responsibilities.

Consumer Resource Management Objective 2 Supporting Competencies

CRM.2.1 
Describe the role of the responsible consumer in the local and/or global marketplace.

CRM.2.2   Differentiate between consumer rights and responsibilities.

CRM.2.4 
Identify consumer protection agencies which assist the consumer in ensuring consumer rights.

CRM.2.5 
Describe adaptations and accommodations which have been made in response to rights and responsibilities for persons with disabilities as consumers.
Consumer Resource Management Performance Objective 3

CRM.3 Conduct a comparison-shopping experience culminating in a decision of whether or not to make a purchase, and if so, which product or service to purchase.

Consumer Resource Management Objective 3 Supporting Competencies

CRM.3.1   Analyze needs and wants, relating them to personal and/or family

                  goals and the rights and responsibilities of consumers.

CRM.3.2   Identify possible alternatives and resources available to conduct a

                  comparison-shopping experience.   

CRM.3.4   Use information on a product or service to make the most appropriate 

      choice, and evaluate the decision and the comparison-shopping

      process.  

Consumer Resource Management Performance Objective 4

CRM.4  Identify career paths in the consumer services field.

Consumer Resource Management Objective 4 Supporting Competencies

CRM 4.1 Investigate a career in Consumer Resource Management and identify the pathways used to reach that career.
Family/Parenting Performance Objective 1

F.1  Evaluate the significance of family and its impact on the well-being of individuals and society.

Family/Parenting Objective 1 Supporting Competencies

F.1.1 
Examine family as the basic unit of society.

F.1.2 
Determine the role of family in transmitting societal expectations.

F.1.3 
Examine global influences on today’s society.

F.1.4 
Examine the role of family in teaching culture and traditions across the lifespan.

F.1.5 
Examine the role of family in developing independence, interdependence and commitment of family members.

F.1.6 
Distinguish between heredity and environmental influences by citing examples of each.

F.1.7 
Discuss how environmental conditions can nurture or impede development.

F.1.8 
Determine the impact of change and transitions on the family.

F.1.9 
Identify structural patterns of families.

F.1.10
Identify the family as a major environmental influence and recognize that this relationship remains as structural patterns of families change.

F.1.11 
Determine the influence of family security, love, recognition, and respect on an individual’s self-concept and personality.

F.1.12    Demonstrate an appreciation for diverse perspectives, needs, and

              characteristics of individuals and families.

F.1.13    Identify support groups, agencies, and organizations which assist the

              family in carrying out its basic functions.
Family/Parenting Performance Objective 2

F.2  Evaluate the impact of parenting roles and responsibilities on strengthening the well-being of individuals and families.

Family/Parenting Objective 2 Supporting Competencies

F.2.1 
Identify roles and responsibilities of parenting. 

F.2.2   Analyze physical, social, and emotional factors related to readiness for parenting.

Family/Parenting Performance Objective 3

F.3  Identify career paths in the human services field.

Family/Parenting Objective 3 Supporting Competencies

F. 3.1 
Investigate a career in Human Services and identify the pathways used to reach that career.
Financial Management Performance Objective 1

FM.1 Demonstrate the need for financial management to meet the goals of individuals and families across the lifespan.

Financial Management Objective 1 Supporting Competencies

FM.1.1
Examine the need for personal and family financial planning.
Financial Management Performance Objective 2

FM.2 Develop a personal spending and saving plan (budget) to meet established goals based on financial management principles.

Financial Management Objective 2 Supporting Competencies

FM.2.1
Identify individual needs for money.
FM.2.2
Identify “reasonable” individual wants.

FM.2.3
Establish financial goals based on needs and wants.

FM.2.4
Identify and evaluate potential sources of income and types of expenses.

FM.2.5
Formulate a personal plan (budget) for use of money.

FM.2.6      Identify factors which lead to successful financial management.

Financial Management Performance Objective 3

FM.3  Evaluate safe, efficient, and profitable methods of saving money.

Financial Management Objective 3 Supporting Competencies

FM.3.1
Identify the purpose of saving money.
FM.3.2
Survey safe, efficient, and profitable ways to save money.

Financial Management Performance Objective 4

FM.4 Evaluate the use of financial services for paying for purchases (e.g., checking accounts, credit cards, debit cards, automated teller machines (ATMs), layaway plan).

Financial Management Objective 4 Supporting Competencies

FM.4.1
Identify the advantages and disadvantages of various ways to pay for 


purchases.

FM.4.2
Describe banking services available for paying for purchases and the procedures for acquiring and using each.

FM.4.3
Demonstrate the use and maintenance of a checking account.

FM.4.4
Describe effective use of credit cards and the avoidance of excessive debt.

FM.4.5
Explain interest in relation to financial management.

Financial Management Performance Objective 5

FM.5  Identify procedures that can protect personal funds and avoid unnecessary risk, and apply the procedures appropriate to an individual’s real life situations.
Financial Management Objective 5 Supporting Competencies

FM.5.1  
Identify situations when money needs to be protected.

FM.5.2  
Demonstrate procedures to follow to prevent extortion and stealing of personal funds.

FM.5.3  
Identify obligations assumed when entering into a loan agreement (e.g., friends, family, and bank).

FM.5.4
Describe problems created by overextending oneself through family or peer borrowing.

FM.5.5
State procedures to be followed to prevent excessive debt including bankruptcy.

FM.5.6
Design a plan for protecting and managing personal funds.

Financial Management Performance Objective 6

FM.6  Identify career paths in the finance field.

Financial Management Objective 6 Supporting Competencies

FM 6.1 
Investigate a career in Financial Management and identify the pathways used to reach that career.
Human Development Performance Objective 1

HD.1  Analyze principles of human growth and development across the lifespan.

Human Development Objective 1 Supporting Competencies

HD.1.1
Identify the stages of human growth and development across the lifespan.

HD.1.2
Examine characteristics of physical, emotional, social, and intellectual growth and development.

HD.1.3
Identify the interrelationships among physical, emotional, social, and intellectual aspects of human growth and development.

HD.1.4
Describe typical characteristics of physical, social, emotional, and intellectual development during the infancy, toddler, preschool, school age, adolescence, and teen stages.

HD.1.5
Identify needs of individuals at various stages of the life cycle, and discuss when persons are more and less dependent on others.
Human Development Performance Objective 2

HD.2  Analyze strategies that promote/enhance growth and development across the lifespan.

Human Development Objective 2 Supporting Competencies

HD.2.1
Examine the role of nurturance on human growth and development.

HD.2.2
Examine the role of communication on human growth and development.

HD.2.3
Demonstrate understanding of procedures required for the care of an infant or young child.

HD.2.4
Cite experiences which can be provided for the young child to promote/enhance physical, social, emotional, and intellectual growth and development.

HD.2.5
Apply information about promoting/enhancing child growth and development when observing and interacting with young children.

HD.2.6  
Identify additional resources available for those interested in meeting/promoting/enhancing growth and development needs of infants and children.

Human Development Performance Objective 3

HD.3  Analyze principles of human growth and development of adolescence.

Human Development Objective 3 Supporting Competencies

HD.3.1
Distinguish between heredity and environment.

HD.3.2
Review the stages of human growth and development across the lifespan.

HD.3.3
Review characteristics of physical, emotional, social, and intellectual growth and development during adolescence.

HD.3.4
Identify physical, social, and emotional changes that occur during adolescence and how they differ among individuals.

HD.3.5
Identify the interrelationships among physical, emotional, social, and intellectual aspects of human growth and development during adolescence.

Human Development Performance Objective 4

HD.4  Analyze conditions that influence adolescent growth and development.
Human Development Objective 4 Supporting Competencies

HD.4.1
Investigate the impact of heredity and environment on human growth and development.

HD.4.2
Determine the impact of social, economic, and technological forces on individual growth and development.

HD.4.3
Examine the effects of gender, ethnicity, and culture on individual development.

HD.4.4
Examine the effects of life events on one or more aspects of an individual’s growth and development.

Human Development Performance Objective 5

HD.5 Examine the meaning of self concept, explain factors which affect its formation and development, and apply the information by relating it to self.

Human Development Objective 5 Supporting Competencies

HD.5.1
Define the term self-concept.
HD.5.2
Identify factors which affect the formation of self-concept.

HD.5.3
Identify ways that an individual’s self-concept changes.

HD.5.4
Compare and contrast characteristics of a positive and negative self-concept.

HD.5.5
Identify defense mechanisms which are used to protect one’s self-concept.

HD.5.6
Analyze self in relation to factors including but not limited to: needs, wants, emotions, strengths, weaknesses, and values.

Human Development Performance Objective 6

HD.6 Observe and analyze individual self image, as well as images projected by others, and recognize that judgments made about others are affected by appearance, behavior, and other factors.

Human Development Objective 6 Supporting Competencies

HD.6.1
Identify the image projected by personal physical appearance, verbal and non-verbal communication, behavior and action.

HD.6.2
Assess the impact of first impressions on the development of relationships.

HD.6.3
Compare and contrast differences in interpretations of image among various groups, and individuals.
Human Development Performance Objective 7

HD.7  Analyze the influence of peers and others on overall development.
Human Development Objective 7 Supporting Competencies

HD.7.1
Define the terms peer and peer pressure and relate them to assertiveness.

HD.7.2
Identify several groups that adolescents can belong to (e.g., youth leadership organizations, sports, religious groups, music affiliations, and community service volunteers).

HD.7.3
Analyze positive and negative aspects of peer pressure and ways to assert individual choices within the peer group structure.

HD.7.4
Identify persons who have influenced his/her life.

HD.7.5
Discuss how he/she has influenced others.

HD.7.6
Compare and contrast the influence of family, peers, media, and others on decision making.

HD.7.7
Apply the management process to relevant family or peer concern, taking into consideration values, resources, etc.

Human Development Performance Objective 8

HD.8 Analyze how roles and the degree of responsibility change in relation to an individual’s level of development.
Human Development Objective 8 Supporting Competencies

HD.8.1
Define rights, responsibility, and privilege in terms of accountability, reliability, and trust, etc.

HD.8.2
Define role in relation to home, school, community, and workplace, noting similarities and differences.

HD.8.3
Cite examples showing that the degree of responsibility changes from childhood to adulthood, according to an individual’s level of maturity.

HD.8.4
Discuss how responsibility for the rights of others changes from childhood to adulthood.

HD.8.5
Identify multiple roles of individuals.

HD.8.6 
Demonstrate responsibility by applying the management process to complete a task.

Human Development Performance Objective 9

HD.9  Identify concerns common to adolescents and develop techniques for more effectively dealing with these concerns.

Human Development Objective 9 Supporting Competencies

HD.9.1
Recognize that adolescents have problems in common.

HD.9.2
Recognize the frequency of changes, the relationship to stress, and the need to develop coping skills.

HD.9.3
Identify the causes of stress, and examine appropriate ways to manage stress.

Human Development Performance Objective 10

HD.10  Establish a goal for personal improvement and apply the process skills to attain the desired goal.
Human Development Objective 10 Supporting Competencies

HD.10.1
Apply knowledge of human development to identify several short-term goals for personal improvement.

HD.10.2
Using the process skills, design and implement a plan to attain a goal.

Human Development Performance Objective 11

HD.11  Develop a time management plan to accomplish a particular task.  

Human Development Objective 11 Supporting Competencies

HD.11.1
Acknowledge personal values, standards and goals.

HD.11.2
Realistically assess the time it takes for different individuals to accomplish tasks.

HD.11.3
Anticipate events that may come up which may impact on the plan.
Human Development Performance Objective 12

HD.12  Analyze strategies that promote growth and development.  

Human Development Objective 12 Supporting Competencies

HD.12.1
Review resources and access those appropriate to help promote and enhance adolescent growth and development. 

Human Development Performance Objective 13

HD.13  Identify career paths in the human services field.
Human Development Objective 13 Supporting Competencies

HD.13.1 
Investigate a career in Human Development and identify the pathways used to reach that career.
Interpersonal Relationships Performance Objective 1

IR.1  Demonstrate behaviors that promote positive character development and ethical behavior in family, school, work, and community settings.

Interpersonal Relationships Objective 1 Supporting Competencies

IR.1.1
Create an environment that enhances positive character development and respects ideas, perspectives, and contributions of all group members.

IR.1.2
Demonstrate ethical behavior in family, school, work, and community settings.

IR.1.3
Demonstrate processes for cooperating, compromising, and collaborating.
Interpersonal Relationships Performance Objective 2

IR.2   Investigate relationships in family, school, work, and community settings.

Interpersonal Relationships Objective 2 Supporting Competencies

IR.2.1 
Analyze functions and expectations of various types of relationships.

IR.2.2 
Examine processes for building and maintaining interpersonal relationships.

IR.2.3 
Examine the impact of various stages of the family life cycle on interpersonal relationships.

IR.2.4 
Determine factors that contribute to healthy and unhealthy relationships.

IR.2.5 
Identify processes for handling unhealthy relationships.

IR.2.6 
Determine stress management strategies for family, school, work, and community settings.

Interpersonal Relationships Performance Objective 3

IR.3 Analyze personal needs and characteristics and their impact on interpersonal relationships.
Interpersonal Relationships Objective 3 Supporting Competencies

IR.3.1 
Examine the impact of personal characteristics on relationships.

IR.3.2 
Consider the effect of personal needs on relationships.

IR.3.3 
Determine the effect of self-esteem and self-image on relationships.

IR.3.4 
Explain the impact of personal standards and codes of conduct on interpersonal relationships.

Interpersonal Relationships Performance Objective 4

IR.4  Evaluate effective conflict prevention and management techniques.
Interpersonal Relationships Objective 4 Supporting Competencies

IR.4.1 
Determine how similarities and differences among people affect conflict prevention and management.

IR.4.2 
Determine the roles of decision making and problem solving in reducing and managing conflict.

IR.4.3 
Create an environment that encourages and respects ideas, perspectives, and contributions of all group members.

IR.4.4 
Demonstrate processes for cooperating, compromising, and collaborating.

Interpersonal Relationships Performance Objective 5

IR.5 Analyze the influence of peers on interpersonal relationships.

Interpersonal Relationships Objective 5 Supporting Competencies

IR.5.1 
Define the terms “peer” and “peer pressure.”

IR.5.2 
Analyze the positive and negative aspects of peer influence.
IR.5.3 
Explain how individuals can assert individual choices within the peer group structure.

IR.5.4 
Identify peer groups adolescents can belong to (e.g., religious youth groups, youth leadership groups, community service groups).
Interpersonal Relationships Performance Objective 6

IR.6  Demonstrate standards that guide behavior in interpersonal relationships.
Interpersonal Relationships Objective 6 Supporting Competencies

IR.6.1 
Examine types of standards for making judgments about interpersonal relationships.

IR.6.2 
Apply guidelines for assessing the nature of issues and situations.

IR.6.3 
Demonstrate ethical behavior in family, school, work, and community settings.

Interpersonal Relationships Performance Objective 7

IR.7  Analyze the influence of “significant others” on overall development.

Interpersonal Relationships Objective 7 Supporting Competencies

IR.7.1 
Identify ways that an individual can have a positive impact on another individual’s life.

IR.7.2
Describe the impact that “significant others” have had on an individual's overall development.

Interpersonal Relationships Performance Objective 8

IR.8  Describe conditions of human dependence at various stages of the life cycle and demonstrate means of providing care and understanding for other age groups.

Interpersonal Relationships Objective 8 Supporting Competencies

IR.8.1
Identify needs of individuals at various stages of the life cycle and when they are more or less dependent on others.

IR.8.2
Describe situations when parents become dependent upon adolescents.

IR.8.3
Describe the role adolescents can play in providing for the needs of the elderly.

IR.8.4
Describe ways adolescents can help individuals with disabling conditions become more independent.

Interpersonal Relationships Performance Objective 9

IR.9  Demonstrate respectful and caring relationships in family, school, work, and community settings.

Interpersonal Relationships Objective 9 Supporting Competencies

IR.9.1
Create an environment that encourages and respects ideas, perspectives, and contributions of all group members.

IR.9.2
Demonstrate ethical behavior in family, school, work, and community settings.

IR.9.3
Demonstrate processes for cooperating, compromising, and collaborating.

Interpersonal Relationships Performance Objective 10

IR.10  Identify career paths in the human service field.

Interpersonal Relationships Objective 10 Supporting Competencies 

IR.10.1 
Investigate a career in Interpersonal Relationships and identify the pathways used to reach that career.
Nutrition and Wellness Performance Objective 2

NW.2  Investigate the cultural, social, psychological, biological, economic, political, global, and leisure roles which affect food choices in daily living.

Nutrition and Wellness Objective 2 Supporting Competencies

NW.2.1 
Explain how cultural and ethnic background influence food choices and nutrition practices.

NW.2.2 
Describe how food is used to celebrate social occasions and is served at social gatherings.

NW.2.3 
Investigate how psychological attitudes influence food choices and nutrition practices.

NW.2.4 
Describe how the media influences food choices and nutrition practices.

NW.2.5 
Recognize that individuals have biological needs for food which change across the lifespan.

NW.2.6 
Identify the governmental, economic, and technological influences on food choices and practices.

NW.2.7 
Recognize the impact of global and local events and conditions on food choices and nutrition practices.

NW.2.8 
Explore the role of food as a leisure time activity.

Nutrition and Wellness Performance Objective 3

NW.3  Evaluate the nutritional needs of individuals and families in relation to health and wellness across the lifespan.

Nutrition and Wellness Objective 3 Supporting Competencies

NW.3.1 
Identify the relationship of nutrition and wellness to individual and family health throughout the lifespan.

NW.3.2 
Appraise sources of food and nutrition information, including food labels, related to health and wellness.

NW.3.3 
Identify how various current dietary guideline patterns are used to help individuals meet nutrition and wellness needs.

· USDA’s Dietary Guidelines for Americans
· Food Guide Pyramids

· Nutrient density 

NW.3.4 
Evaluate the relationship of food choices and physical activity to wellness.

NW.3.5 
Apply information on nutrition and physical activity in planning to meet individual wellness needs.

NW.3.6 
Design strategies that meet the health and nutrition requirements of individuals and families with special dietary and weight management needs (e.g., low sodium, low cholesterol, high fiber).

NW.3.7 
Identify the effects of food science and technology on meeting nutritional needs.

NW.3.8 
Examine current health issues in the food and nutrition field that impact wellness (e.g., eating disorders and obesity).
Nutrition and Wellness Performance Objective 4

NW.4   Demonstrate the ability to plan, select, purchase, prepare, serve, and store nutritious and aesthetically pleasing foods for individuals and families across the lifespan.

Nutrition and Wellness Objective 4 Supporting Competencies

NW.4.3 
Identify merchandising practices retailers use to encourage buying.

NW.4.4 
Apply math skills to obtain appropriate quantity for planned meal(s).

NW.4.5 
Establish criteria for obtaining appropriate quality in a variety of food products.

NW.4.6 
Investigate information found on labels.

Nutrition and Wellness Performance Objective 5

NW.5.0 Apply the process skills of management and critical and creative thinking to meal preparation and consumption in a laboratory situation.
Nutrition and Wellness Objective 5 Supporting Competencies

NW.5.1 
Organize a work plan for efficiency and effective goal attainment.

NW.5.8 
Create an eating environment, both physical and psychological, which promotes nutritious eating patterns.

NW.5.9 
Practice eating behavior which promotes social acceptance and shows consideration for others.

NW.5.10 
Identify and project the impact of technological advances on selection, preparation, and home storage of food.

Nutrition and Wellness Performance Objective 6 

NW.6  Identify career paths in the nutrition, wellness, and culinary fields.

Nutrition and Wellness Objective 6 supporting Competencies

NW.6.1 
Investigate a career in Nutrition and wellness and identify the pathways used to reach that career.
Personal Environment Management Objective 1

PEM.1  Explain the need for personal privacy and respect for the property of others in order to promote harmony in a family, school, work, and/or community settings.
Personal Environment Objective 1 Supporting Competencies

PEM.1.1 
Identify ways to gain personal privacy within a family or group.

PEM.1.2 
Specify how belongings can be shared with others while respecting the property of others.

PEM.1.3 
Recognize that family, school, work, and/or community settings are all part of the individual’s broader living space.

PEM.1.4 
Recognize the difference between use and abuse of public property.

Personal Environment Management Objective 2

PEM.2 Plan ways of maintaining a living space to achieve personal expression, ensure safety, and conserve natural resources.

Personal Environment Objective 2 Supporting Competencies


PEM.2.1 
Identify ways of maintaining efficient living space to accommodate one’s own personal lifestyle, creativity, interests, values, needs, wants, and standards.

PEM.2.2 
Identify household tasks needed for efficient care of living space.

PEM.2.3 
Identify safety hazards common to living space and means of avoiding accidents and injuries.

PEM.2.4 
Explain ways of conserving natural resources in family, school, work, and/or community settings.

PEM.2.5 
Identify specific considerations and/or adaptations which would improve a living space for individuals with disabling conditions.

PEM.2.6 
Apply the process skills to implement the effective use of living space.

Personal Environment Management Performance Objective 3

PEM.3  Identify career paths in the housing, interiors, and furnishings field.

Personal Environment Management Objective 3 Supporting Competencies

PEM.3.1 
Investigate a career in Personal Environment Management and identify the pathways used to reach that career.







PAGE  

